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Support Irom rentior managers and staff is a prerequisite

for introducing a newpoli€y,The maragemenrteam needs

to have an awareness olrhe health problems experienced

by staftand must be <onvinced otthe benefit planrs bring

to the workpla(e in terms ot improving working conditions.

rherefore highlight the importan(e of plants in the workpl.(e

with the aid ofappropriale examples, rerear(h results and

inlormative material. Also involv€ the people responsible

for health policy in the pla n Ior formulating a plants poli.y.

.  Fat igue,  headache,  coughing and i r r i ta ted eyes reduced

by 300/0.

Eusinesses of ten have an inv i t ing bunch of f lowers on d l5p ay

at reception. Plantr not only brighten an ared tor c'rnomers

theyako make i ta  more p learant , inv i t ing and heakhy p lace to

work. As a business you can benefit from the hea th effects of

greenery by br inging p lants in to the workplace.

In many workplaces the vent i la t ion is  far f rom idealand smoking

is s t i l l  permi t ted. ln  addi t ion,a l l  sor tsof  mater ia ls  and machines

release harmful substdn.es, su.h as forma dehyde, toluene,

benzene,  so venc,  ozone and toner .This.an cause heahh pro_

blems. Even in offices with good climate control synems, over

250lo of staffare dissatisfied with the working envifonnrent.

In  addi t ion io improving the vent i la t ion and posi t ion ing pr inteu

and copiers in  a separatearea, insta l l ing p lants can a lso help to

improvetheairqual i ty in  the wo p La.e.  Th ey eva porate water

through the leaves,absorb heat (and noise)and remove dun and
pol lu tanrsf iom th€ a i rPlantsthus keepthecl imate h€al th ierand

more stable,and reduce ,ymptoms and condi t ions associated

wi th poor  work ing envi ronmente.
Plants do not just  of fer  a benef i t  ins ide the bui ld inq.  Deciduous
planteon the sun fac lng s ideof the bui ld ing keeptheheatout

in the summer an a l low heat  to enter  in  the winter .This can cut

a companys h€at ing.ons by 20%.

Staff are less stressed.
Computer monitor wo e6feelbetterand aremore

Plants permanently cut absence due to illness. In one
Norwegian hospital it fell from 15% to 5%. That is a 600.6

Plants offera good return on investment 6ee exomple).

You will eam back an investment in plants within a yearTake a
look at the exam ple for a company with I 00 computer mon itor
workers where the absence due to illness is reduced by 19d:

one-off investment in 100 planters

. lvlaintenancereplac€ment

l%absence due to i l lness = annualsalary

Yield

I r 0,000.-

c 3,000.-
t 2,000.-
I 5,000.

t 20,000.-

I 5,000.
t  10,000.


